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CAPTION 

An Ordinance of the City of Plano, Texas repealing Ordinance No. 2014-9-17; establishing the number of 
certain classifications within the Police Department for fiscal year 2014-15; establishing the authorized number 
and effective dates of such positions for each classification; establishing a salary plan for the Police Department 
effective February 23, 2015; and providing a repealer clause, a severability clause and an effective date. 

FINANCIAL SUMMARY 

 NOT APPLICABLE  OPERATING EXPENSE  REVENUE   CIP 
 
FISCAL YEAR: 

 
2014-2015 

Prior Year 
(CIP Only) 

Current 
Year 

Future 
Years 

 
TOTALS 

Budget 0 0 0 0 
Encumbered/Expended Amount 0 0 0 0 
This Item 0 0 0 0 
BALANCE    0    0    0    0 
FUND(S): N/A 

COMMENTS: Funding for this item, adding two (2) Police Officer positions to the Plano Police Department Civil 
Service Plan, is included on the companion agenda item scheduled for the same council meeting date, under 
the caption "2014-15 Budget Supplemental Appropriation #2". 
STRATEGIC PLAN GOAL: Changes to the Civil Service Compensation and Classification Plan Ordinances 
relate to the City's Goal of Financially Strong City with Service Excellence and Safe Large City.      

SUMMARY OF ITEM 

New FY 2014-15 Compensation and Pay plan for Plano Police Department 
 
 

List of Supporting Documents: Other Departments, Boards, Commissions or Agencies 
Ordinance, Exhibit A       
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          Memorandum 
 
Date: February 10, 2015 
 
To: LaShon Ross, Deputy City Manager 
 
From: Gregory W. Rushin, Chief of Police 
 
Subject: Downtown Business District Officer Expansion 
____________________________________________________________________________ 
 
History of the Downtown Neighborhood Police Officer 
 
In the FY 2002-2003 budget, the Plano Police Department added an NPO Officer for downtown 
Plano after the completion of Eastside Village 1 (231 apartments and commercial space) and 
opening of the DART rail Downtown Plano station.   
 
Downtown Growth 
 
Since then Downtown Plano has become a growing entertainment and business district. 
Eastside Village II was completed with 232 apartments and additional commercial space.  Many 
restaurants that serve alcohol (14) now exist that attract crowds daily and are host to an active 
nightlife, particularly on weekends.  Junction 15 is near completion with 279 apartments and 
9,000 square feet of commercial space. This project is expected to help grow downtown Plano 
as a destination for younger, more mobile people and provide a place to work, live, and play.  
As part of the development agreement, Junction 15 has provided the Police Department a small 
office on the east side of the building, facing the DART railway, to house our downtown officers.  
This office is nearly ready and we expect to take possession soon.   
  
Future Projects 
 

• The site of the Municipal Center South on the corner of 14th and Avenue K, and the old 
Cobwebs building, will be used to build over 130 apartments and 12,000 square feet of 
retail restaurants.  A five level parking garage will also be built with 120 parking spaces.   

 
• McCall Plaza and the adjacent J Place parking lot will be transformed into a performance 

venue to support festival and entertainment activities.  The City is creating a covered, 
two-dimensional stage for performances that can provide an intimate setting for small 
events in the plaza while allowing for larger events in the parking lot, when cordoned off.  

 
• The Saigling House on the threshold of Haggard Park in downtown will be repurposed 

for public use. An art and cultural center is planned for the property in conjunction with 
the Art Centre of Plano.  

 
• Rice Field located in the area northwest of downtown Plano will be used to build single 

family homes. The use of this land as residential housing continues the trend in and 
around downtown Plano of providing pedestrian friendly access to Dart Rail and other 
services and helps toward the goal of creating a transit village centered on downtown 
Plano.  
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Current Challenges Facing Downtown Officers 
 

• Alcohol sales are tracked through the Texas Alcohol Beverage Commission monthly.  
Consistently, four downtown establishments are in the top 50 restaurant/bars in alcohol 
sales citywide. With an increase in alcohol sales, there will be an increase in alcohol-
related crimes and other issues.    

 
• Parking enforcement has been a significant issue and this will no doubt continue into the 

future. At the January 26 Council meeting, the parking ordinance was modified to 
authorize Public Safety Officers to assist with this responsibility; however, no personnel 
have been added to that unit for this duty.   

 
• DART Rail has served as a popular pipeline for the transportation of homeless people 

and transients to Plano.  Many come to avoid the dangers of Dallas and/or seek work at 
our day labor center. Unfortunately, however, some choose to engage in public 
solicitation of money or commit criminal acts.  The majority of our homeless population 
and transients are found along the DART rail line. 

 
• Increasing fear of crime was recently expressed by the downtown merchants, and our 

goal remains to stay out in front of this issue.  
 
Request 
 
As previously mentioned, we have had only one Officer assigned to Downtown since 2002. We 
are now requesting two (2) additional Police Officers for the Neighborhood Police Officer Unit, to 
be assigned specifically to the Downtown Business District.  This should allow us to meet 
minimal staffing demands, with one officer for day shift, one for evening shift, and one for relief 
when either officer is off. This will allow coverage most days on both day and evening shifts.  
 
Benefits 
 
It is difficult to quantify the safety and security that a neighborhood feels when they see a police 
officer on foot patrol.  An even more impossible calculation is the sense of ownership the officer 
has for his or her neighborhood and the connection that the residents, business owners, 
employees, wait staff, bartenders, and other city services have with “their police officer.”  It is 
clear, however, that the relationships developed at both the Legacy Town Center and 
Downtown Plano areas have been highly beneficial, and we hope to continue building upon 
these successes in Downtown Plano.  The residents, merchants, and visitors to the Downtown 
Business District will be able to enjoy these relationships much more fully if two additional NPOs 
are made available while both daytime and night time activities are occurring. We will also be 
more adequately staffed to keep up with growth, while maximizing our partnerships with the 
community and ensuring adequate coverage to provide a safe environment for all.    With the 
addition of two Downtown Business District Officers, we will enhance our visible police presence 
and coverage during both daytime and nighttime hours, to achieve the following specific 
benefits: 
 

• Better monitor vehicle and pedestrian traffic for safety during peak hours 
• Work with taxi/limo services to help provide a safe business environment 
• Build relationships with restaurant and bar management for early identification of 

potential problems 
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• Maintain direct communication with all merchants, who have been extremely pleased 
with the work of our current NPO, and extend these contacts beyond 5:00 p.m. 

• Reduce the fear that merchants have expressed about the homeless and transient 
populations 

• Increase the sense of security felt by visiting patrons 
• Deter and take enforcement action as needed for narcotics activity; which can occur 

between bartenders/wait staff and customers 
• Address alcohol sales to minors and over-serving issues that lead to public drunkenness 
• Identify intoxicated persons earlier to minimize crimes and victimization that can occur 

as a result, including:  
o Assaults 
o Robberies 
o Disorderly Conduct 
o Driving While Intoxicated 

• Enhance liaisons with apartment managers and residents 
o Apartment managers are vital to working hand-in-hand in accomplishing a safe 

environment 
o Open dialogue helps both identify potential trouble and address the issues 

lawfully in an expedited manner 
• Allow sufficient time for officers to properly investigate crimes  

o NPOs will have the time and resources to investigate crimes that occur within 
their district 
 This enhances the ownership principle of NPOs to their district 
 Residents and merchants have a more direct tie to the officer 

investigating their crime report 
 Less frustration with the police if there are no leads to work with due to 

the prior relationships made 
 
Future Needs 
 
It takes several months to hire an officer and at least 10 months to fully train her/him before they 
can work independently. Therefore, the two additional officers requested for downtown Plano 
will not be available for assignment until about 12 -18 months after they are approved.  In the 
meantime other NPO’s are taking turns working the evening shift, instead of working their 
assigned areas, until these additional officers can be hired and trained (if approved).  As 
development continues in this area, we will have to maintain awareness of any trends that are 
occurring and strive to effectively meet new demands. 
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An Ordinance of the City of Plano, Texas repealing Ordinance No. 2014-9-17; establishing 
the number of certain classifications within the Police Department for fiscal year 2014-15; 
establishing the authorized number and effective dates of such positions for each 
classification; establishing a salary plan for the Police Department effective February 23, 
2015; and providing a repealer clause, a severability clause and an effective date. 
 

Whereas, on September 22, 2014 by Ordinance No. 2014-9-17, the City Council of the City 
of Plano, Texas, adopted and approved the Civil Service compensation plan, including the 
classifications and salaries for the sworn personnel positions within the Police Department of the 
City of Plano; and 

 
Whereas, in compliance with Chapter 143 of the Texas Local Government Code, V.T.C.A., 

as amended, the City Council desires to adopt the specified number of positions effective February 
23, 2015, and the classification and salary plan for the sworn personnel of the Police Department 
of the City of Plano, Texas as set forth in attached Exhibit “A” and  

 
Whereas, the Department recommends, based on operational needs, creation of two (2) 

Police Officer positions; and 
 

Whereas, the salary plan adopted by this ordinance does not, in any way, limit the ability or 
authority of the City to implement a reduction in salary due to business or other fiscal needs, nor 
does it prevent the City Manager or Department Head from reducing, on an individual or a group 
basis, the number of hours worked per week or per work cycle due to fiscal needs, disciplinary 
actions, or other allowable reasons. 
   
 
 NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF 
PLANO, TEXAS THAT: 
 
 
 Section I.   Ordinance No. 2014-9-17 duly passed and approved by the City Council of the 
City of Plano, Texas on September 22, 2014 is repealed in its entirety effective February 23, 2015. 
  
 Section II.  The number of positions in the City of Plano Police Department effective 
February 23, 2015 and the classification and salary plan of the City of Plano Police Department for 
City of Plano fiscal year 2014-15, as set forth in Exhibit “A” is hereby approved and adopted.   
 
 Section III.  Any and all advancements from one service plateau to the next, within the 
salary structure set out in Exhibit “A” is hereby approved and adopted, and shall thereafter be 
permitted at the start of the first payroll period following completion of the required number of 
continuous service months. 
 

Section IV.  All provisions of the Ordinances of the City of Plano, codified and uncodified, 
in conflict with the provisions of this Ordinance are hereby repealed, and all other provisions of the 
Ordinances of the City of Plano, codified or uncodified, not in conflict with the provisions of this 
Ordinance, shall remain in full force and effect. 

 
Section V.  It is the intention of the City Council that this Ordinance, and every provision 

thereof, shall be considered severable, and the invalidity or unconstitutionality of any section, 
clause, provision or portion of this Ordinance shall not affect the validity or constitutionality of any 
other portion of this Ordinance. 



Section VI.    Upon passage, this Ordinance shall become effective February 23, 2015. 
 
 DULY PASSED AND APPROVED, this, the 23rd day of February 2015. 
 
 
   
 Harry LaRosiliere, MAYOR 
 
 
ATTEST: 
 
 
  
Lisa C. Henderson, CITY SECRETARY 
 
 
 
APPROVED AS TO FORM: 
 
 
  
Paige Mims, CITY ATTORNEY 
 



 2014 - 2015 CIVIL SERVICE
COMPENSATION PLAN

Effective 02/23/15

POLICE

RANGE POSITION # POSITIONS BASE 6 Mos. 12 Mos. 18 Mos. 24 Mos. 30 Mos. 36 Mos. 60 Mos. 120 Mos. 180 Mos. 240 Mos.
Effective Step: 1 2 3 4 5 6 7 8 9 10 11

001 Police 09/22/14 - 297 Hourly: 29.7596 30.7628 31.7700 33.1803 34.2721 35.4426 37.2416 38.2926 38.5553 38.8181 39.0808
Officer 02/23/15 - 299 Monthly: 5,158 5,332 5,508 5,751 5,940 6,143 6,455 6,637 6,682 6,728 6,774

Annual: 61,900 63,986 66,096 69,015 71,286 73,720 77,462 79,648 80,195 80,741 81,288

002 Sergeant 09/22/14 - 38 Hourly: 42.2759 43.9009
Monthly: 7,327 7,609
Annual: 87,933 91,314

003 Lieutenant 09/22/14 - 14 Hourly: 47.1952 50.0241
Monthly: 8,180 8,670
Annual: 98,166 104,050

004 Captain 09/22/14 - 4 Hourly: 53.7767 57.0000
Monthly: 9,321 9,880
Annual: 111,855 118,560

005 Assistant 09/22/14 - 2 Hourly: 61.2722 65.2804
Police Chief Monthly: 10,620 11,315

Annual: 127,446 135,783

Recruit: Hourly: 27.5750
01A Monthly: 4,779

Annual: 57,356

The hourly rate shown above is the base hourly rate at which pay is calculated.  The monthly and annual rates shown are for informational purposes only and illustrate potential pay based on hours 
worked which are not guaranteed.  The City Council can change pay, pay periods, and total hours scheduled at any time.

EXHIBIT A
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