
 

  REV  Dec. 09 

CITY OF PLANO  
COUNCIL AGENDA ITEM 

CITY SECRETARY’S USE ONLY  
  Consent  Regular  Statutory 

 

Council Meeting Date: 08/22/2011 
Department: Police 

Department Head Gregory W. Rushin 
 

Agenda Coordinator (include phone #): Pam Haines, ext 2538 

CAPTION 

A Resolution of the City Council of the City of Plano, Texas, approving the terms and conditions of an Interlocal 
Agreement by and between the City of Plano, Texas and the Plano Independent School District for the 
Police/School Liaison Program; authorizing its execution by the City Manager, or his authorized designee; and 
providing an effective date. 

FINANCIAL SUMMARY 

 NOT APPLICABLE  OPERATING EXPENSE  REVENUE   CIP 
 
FISCAL YEAR: 

 
2011-12 

Prior Year 
(CIP Only) 

Current 
Year 

Future 
Years 

 
TOTALS 

Budget 0 0 0 0 
Encumbered/Expended Amount 0 0 0 0 
This Item 0 0 554,451 554,451 
BALANCE    0    0 554,451 554,451 
FUND(S):  GENERAL FUND (01.532) 

COMMENTS:  Plano Independent School District (PISD) agrees to reimburse the City of Plano Police Department 
$554,451 for 50% of the funding for nine (9) Police Officers and one (1) Sergeant assigned to the School 
Liaison Program at various PISD schools from October 1, 2011 through September 30, 2012. 
STRATEGIC PLAN GOAL:  Reimbursement of Plano Police in PISD schools relates to the City's Goal of a 
Financially Strong City with Service Excellence and Partnering for Community Benefit. 

SUMMARY OF ITEM 

This Agreement is for the period October 1, 2011 through September 30, 2012.  It is an ongoing agreement in 
which for the fiscal year 2011-2012, PISD is contributing 50% of the funding for nine (9) Plano Police Officers 
and one (1) Sergeant assigned to the School Liaison Program. 

List of Supporting Documents: Other Departments, Boards, Commissions or Agencies 
Memo, Resolution, Exhibit “A” and Program 
Calculations 

      

      
 





REVISED 7/5/2011 Page  1

M:\PISD-SLO 2011-12 Program Calculations-FINAL.xlsx

Officers for PISD in                  
FY 2011-12 School Year

FY 2011-12 
Salary (effec 

10/1/11 - 
9/30/12)  RSP 3.23% 

 TMRS 
17.49% 

 Health Insur            
$10,742 per 

emp 
 Group Life 

1.07% 
 Medicare 

1.45% 
Disability 

.07%

OPEB/GASB 
future retiree 
health liability 
(adj.  6/8/11)

Total Per 
Officer

Officer #1 73,868$             2,386$            12,920$        10,742$         790$            1,071$            52$               1,980$              103,809$        
Officer #2 73,368$             2,370$            12,832$        10,742$         785$            1,064$            51$               1,980$              103,192$        
Officer #3 74,369$             2,402$            13,007$        10,742$         796$            1,078$            52$               1,980$              104,426$        
Officer #4 74,369$             2,402$            13,007$        10,742$         796$            1,078$            52$               1,980$              104,426$        
Officer #5 70,869$             2,289$            12,395$        10,742$         758$            1,028$            50$               1,980$              100,111$        
Officer #6 73,368$             2,370$            12,832$        10,742$         785$            1,064$            51$               1,980$              103,192$        
Officer #7 74,369$             2,402$            13,007$        10,742$         796$            1,078$            52$               1,980$              104,426$        
Officer #8 73,368$             2,370$            12,832$        10,742$         785$            1,064$            51$               1,980$              103,192$        
Officer #9 70,869$             2,289$            12,395$        10,742$         758$            1,028$            50$               1,980$              100,111$        

Sergeants
Sgt. #1 83,541$             2,924$            13,901$        10,742$         794$            1,211$            58$               2,016$              115,188$        

1 Sergeant at top-of-range
SAL & BENE FOR FY 2011-12 742,358$           24,204$          129,128$      107,420$       7,843$         10,764$          520$             19,836$            1,042,073$     
TOTAL SALARY 742,358$           
TOTAL RSP 24,204$          
TOTAL TMRS 129,128$      
TOTAL HEALTH INSUR. 107,420$       
TOTAL GROUP LIFE 7,843$         
TOTAL MEDICARE 10,764$          
TOTAL DISABILITY 520$             
TOTAL BENEFITS FOR FY 2011-
12 19,836$            299,715$        
FY 2011-12 TOTAL SAL. + BENE. 
= 1,042,073$        

Personal Issue O&M
Cost per 

Employee

 Total for 10 
on-going 
personnel 

Office Supplies 700$                  7,000$            
Uniform: replacement 850$                  8,500$            
Minor Apparatus: replace. 400$                  4,000$            
Ammunition 1,000$               10,000$          
Training: on-going 1,050$               10,500$          

ESTIMATED PISD SCHOOL LIAISON COSTS  --  FY 2011-12

 FY-2011-12 O&M Expenses

City of Plano FY 2011-12 Benefits Adjusted on 6/29/2011





 

  

A Resolution of the City Council of the City of Plano, Texas, approving the terms and 
conditions of an Interlocal Agreement by and between the City of Plano, Texas and the 
Plano Independent School District for the Police/School Liaison program; authorizing its 
execution by the City Manager, or his authorized designee; and providing an effective date. 
 

WHEREAS, the Interlocal Cooperation Act, Chapter 791 of the Texas Government 
Code, authorizes governmental entities to contract with each other to perform governmental 
functions and services under the terms thereof; and 

 
WHEREAS, the City Council has been presented a proposed Interlocal Cooperation 

Agreement by and between City of Plano and Plano Independent School District for the 
Police/School Liaison Program, a substantial copy of which is attached hereto as Exhibit "A" and 
incorporated herein by reference (hereinafter called "Agreement"); and 

 
WHEREAS, upon full review and consideration of the Agreement, and all matters 

attendant and related thereto, the City Council is of the opinion that the terms and conditions 
thereof should be approved, and that the City Manager or his designee to execute it on behalf of 
the City of Plano. 

 
 NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE 
CITY OF PLANO, TEXAS, THAT: 
 
 Section I. The terms and conditions of the Agreement, having been reviewed by the 
City Council of the City of Plano and found to be acceptable and in the best interest of the City of 
Plano and its citizens, are hereby in all things approved. 
 

Section II. The City Manager or his authorized designee is hereby authorized to 
execute the Agreement and all other documents in connection therewith on behalf of the City of 
Plano, substantially according to the terms and conditions set forth in the Agreement. 
 
 Section III. This Resolution shall become effective immediately upon its passage. 
 
 DULY PASSED AND APPROVED this the 22nd day of August, 2011. 
 
 

 ________________________________ 
      Phil Dyer, MAYOR 
 
ATTEST: 
 
_______________________________ 
Diane Zucco, CITY SECRETARY 
 
APPROVED AS TO FORM: 
 
_________________________________ 
Diane C. Wetherbee, CITY ATTORNEY 
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